
Education Consultant 
Haddock Education Technologies 

Job Description 
 

 
The position of Education Consultant will report directly to the Regional Sales 
Manager and/or the Director of Sales for Education. 
 
Duties of the position include, but are not limited to, providing sales coverage and 
territory management for an assigned geographic area to achieve a quarterly 
sales quota. 
 
These duties will be carried out in a variety of ways: 
 

1. Maintain and grow existing customer relationships through a constant 
pattern of face-to-face interactions, PLUS, introduction of new product 
offerings. 
 

2. Grow customer base by development and implementation of a 
business plan targeting specific districts and/or products. 

 
3. Attend and actively engage customers at a number of trade shows and 

conferences throughout the year. 
 

4. Provide accurate sales forecasting and daily reporting through CRM. 
 

5. Research and maintain knowledge of the education industry – trends, 
competitors. 

 
6. Work independently within assigned territory, while utilizing available 

resources and manpower from vendor partners as needed. 
 

7. Actively participate in company scheduled conference calls, web-ex’s, 
and other opportunities to improve product knowledge and sales 
strategies. 

 
8. Other duties as assigned. 

 
 
 
 
 
 
 



Education Consultants will work under these conditions: 
 

1. Frequent travel, including many hours of driving each day. 
 

2. Occasional lifting of objects up to 75 pounds. 
 

3. Exposure to variable weather conditions. 
 

4. Manual dexterity required-ability to use laptop computer and 
peripherals on a daily basis. 

 
Position Requirements: 
 

1. Track record of success (at least four years) in outside sales at a single 
company.   K-12 Education experience is helpful, but not required.  Sales 
experience with higher-level decision makers is what is most important. 
 

2. Sales made at the owner/CEO/Executive Director/Superintendent level. 
Selling into retail chains, or “shotgun” sales (sell to anyone and everyone) 
is not the type of sale we do.  

 
3. They must have run a larger territory as part of their past experience.  Also 

need the ability to manage time effectively and adapt quickly to changing 
priorities.  

 
4. Must be able to pass a drug screen and background check, and possess a 

valid driver’s license and proof of insurance for the state in which they 
reside. 

 
5. Bachelor’s Degree required. 

 
6. Ability to complete assignments correctly and in a timely manner. 

 
 
 


